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Section I: Defining Your Strengths
	Identify your top 3 strengths: Think through the different career successes you’ve had, feedback you’ve received from peers or managers, and your assessment results to reflect on and identify your career strengths:



	Reflection Point: How have these strengths helped you achieve success in your career already? Which strengths will you leverage moving forward?






Section II: Setting Professional Development Goals and Action Planning
	DEVELOPMENT GOAL 1: 



	Connection to overall career goals or career development: How does this goal connect to your other aspirations you might have for your career progression, development, or passions?



	Action Plan:
What actions will you take to work towards this goal? Which actions are short term (30-90 days), and which actions are long term (6-12 months)?

As you create your action plan, think about the strengths you identified in Section II and identify how you might leverage these strengths to accomplish your actions.
 
Short Term Action Steps:

Long Term Action Steps:




	Accountability: Who can you involve with helping you stay accountable or supporting you with this goal. How can they help you? How can your manager help you? 






	DEVELOPMENT GOAL 2: 





	Connection to overall career goals or career development: How does this goal connect to your other aspirations you might have for your career progression, development, or passions?





	Action Plan:
What actions will you take to work towards this goal? Which actions are short term (30-90 days), and which actions are long term (6-12 months)?

As you create your action plan, think about the strengths you identified in Section II and identify how you might leverage these strengths to accomplish your actions.
 
Short Term Action Steps:




Long Term Action Steps:





	Accountability: Who can you involve with helping you stay accountable or supporting you with this goal. How can they help you? How can your manager help you? 
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